
















Introduction:

Clinical Skills Training Lead

Location: InHealth Locations across the UK, Remote

Reports to: Learning and Development (Operational Delivery) & Clinical Governance (Clinical Oversight)

Working with: Learning and Development Team, Clinical Quality Team, Operational Managers, Service Delivery Teams

Hours: 37

An exciting opportunity has emerged for a Clinical Skills Training Lead to join the InHealth Team. Reporting to the Head of Learning and Development and collaborating closely with Chief Medical Officer and Chief Nursing Officer you'll become an integral part of our dedicated team committed to delivering comprehensive, efficient, and effective services across the InHealth Group.
The role of the Clinical Skills Training Lead involves strategic planning, educational delivery and line management of the Clinical Skills Training team. You will directly support the Head of Learning and Development and deputise in their absence. 
What you will do:
The successful candidate will be a clinically Registered professional, hold a teaching qualification and have proven experience in the management and delivery of clinical education. 

A valid UK driving licence, plus the ability to meet the travel requirements of the post for business purposes is essential. 

Please note, flexibility is expected to accommodate the teaching programme and setting up/packing away of equipment before and after teaching a course as required. Flexible working patterns and hours of work will be reflective of the requirements to run full day teaching and travel to InHealth locations across the UK. 





What you are responsible for:
Ensure the service is carried out according to standards set by the Core Skills Training Framework (CSTF), Resuscitation Council (UK) and other regulatory bodies as appropriate. The post holder will be responsible for the organisation, planning, and delivery provision, and evaluation of a safe and high-quality clinical training service within InHealth. The post holder may be required to deliver elements of mandatory training to the multidisciplinary team to support any shortfall in the training delivery team.

Duties include:
· To support the effective utilisation of staff ensuring work arrangements are focused on service needs.
· To lead the clinical training team, implement and maintain individualised performance reviews and objective setting, identify training and development needs including compliance.
· Strategic planning and development of a national training calendar. 
· Educational delivery of a range of clinical courses.
· To support the evaluation of learning needs of clinical areas through training needs analysis, development and implementing courses as appropriate by members/learners.
· Provide best practice advice and role models in clinical settings for staff, providing constructive feedback as required.
· To attend and contribute to InHealth’s Clinical Quality and Safety Committee, ensuring timely and comprehensive reporting.
· To attend any training and development meetings and/or represent the L&D team at any clinical governance forums as required and requested by the Head of L&D or Director of Clinical Quality & Chief Nursing Officer.
· To deputise for the Head of Learning and Development in their absence and attend and represent at strategic meetings as appropriate.
· Oversee audit of resuscitation equipment and provide advice where appropriate to clinical areas and the Medical Devices Committee.
· Support the evaluation potential new clinical equipment as appropriate and advise and participate in the tendering process, product trials and cost saving/ efficiency projects. Be aware of recent developments in clinical equipment and training equipment.
· To lead the delivery of any aspect of the training specific to clinical skills both at an induction programme and mandatory training highlighting any areas of concern to the Head of Learning & Development.
· To fulfil the role of Resuscitation Officer, providing subject matter expertise on resuscitation-based training, quality and compliance issues.
· To oversee the management of simulation activities across the group, ensuring that these are fit for purpose, internally assuring, and aligned to best-practice standards.
· To provide clinical and educational supervision to the InHealth simulation faculty.
· To prioritise workload and co-ordinate training activity, resolving conflicting appointments and schedules and taking advice from senior staff within the team.






What people see in you:

· A team player who is supportive, reliable and trustworthy
· A person who gets stuck in and creates a positive atmosphere.
· A person who naturally instils confidence in everyone they work with
· Someone who thrives on and is calm in challenging situations, working well under pressure
· A person who makes good decisions
· Someone who is approachable, dedicated and hardworking.
· A passionate, dynamic and committed leader
· A great communicator at all levels, handling pressure
· An inspirational leader who can motivate, encourage, and communicate with everyone.
· An ability to translate and develop strategy and policy into real-life plans that meet our corporate objectives.
· A positive influence on their work
· A creative thinker
You will:
We are looking for candidates who exhibit the following qualities:
· Be uncompromising on high quality standards.
· Have a passion for excellence.
· Think outside of the box when it comes to facilitating clinical simulation.
· Be confident, independent and a problem solver.
· Be skilled at delivering clinical training. 
· Have a passion for resuscitation practice
· Have effective communication skills – written, verbal and listening.
You have experience of:

· You will be a registered clinical professional (Nurse/Allied Health Professional)
· Significant post-registration experience within acute or community environments
· Experience within a clinical education role
· Experience of working in a large and disperse workforce
· Leadership at a senior level 
· Strategic planning
· Resuscitation Council (UK) ILS or PILS Instructor (desirable)
· Resuscitation Council (UK) ALS or EPALS Instructor (desirable)
· Acute Illness Management Instructor (desirable) 
· Moving and Handling Patients Instructor (desirable) 
· Hold a teaching/assessing qualification (ILSi/GIC/ENB 998/ CertEd/ PGCE) 
· Hold a mentoring and/or coaching qualification (desirable)
· Have experience of internal quality assurance 
· Valid UK driving licence and ability to travel for business purposes.
· Flexibility to travel to InHealth locations across the UK to provide training to our stakeholders.
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