[image: ][image: ]Job description

Job description[image: ]
Group Finance Manager (mat cover)

Location: Beaconsfield. This is a full‑time mat cover role with hybrid working. Some travel to sites may be required for key meetings and projects.

Reports to: Head of Financial Performance & Governance
Direct reports: Responsible for leading and developing a team
Working with: Group & Commercial Finance, Operational Leaders, Executives, Legal, Capital Projects & Procurement, External Vendors


About InHealth:

InHealth is recognised as the United Kingdom’s largest provider of specialist diagnostic and healthcare services. The organisation employs a workforce of 3,500 staff and has an annual turnover of approximately £350 million. Guided by our purpose to Make Healthcare Better, InHealth works closely with the NHS and other healthcare providers to deliver improved patient outcomes.

Central to InHealth’s mission is the aim to provide high-quality local care to over seven million patients by 2030. The Finance function plays a critical role in enabling this ambition, providing robust financial planning, performance insight and commercial stewardship to support sustainable growth. Through strong financial leadership, data-driven decision-making and effective systems, Finance helps ensure resources are deployed efficiently, investment is aligned with strategic priorities, and the organisation continues to deliver high-quality services for patients and partners across the UK.

Our Values:

As a values-based organisation, InHealth is committed to principles that inform its actions and behaviours. These values - Trust, Passion, Care, and Creativity - are inspired by the core purpose of making healthcare better. They shape the way the organisation interacts with patients, customers, and colleagues, ensuring a consistent and positive approach across all areas.

Introduction:

This is a high‑impact Manager level role within Group Finance, providing leadership across internal reporting, financial controls, cashflow and core finance operations.

As Group Finance Manager, you will lead a team of c.7 and act as a key link across  finance and the Business. You will combine strong technical expertise with hands‑on leadership, ensuring high‑quality reporting, robust balance sheet control, and effective stewardship of cash and capital across the Group.




What you will do:

Lead the Group’s core finance engine by owning balance sheet integrity, cashflow and treasury, delivering a disciplined close and strong controls that underpin confident decision‑making and audit outcomes.
· Provide strong financial leadership across internal reporting, controls and cash management.
· Ensure strong oversight and understanding of the Group balance sheet, cashflow and core finance operations.
· Take the lead on ensuring financial integrity, consistency and timely insight for senior stakeholders.
· Build, manage and develop a high‑performing finance team.
· Act as a trusted finance partner to Operational leaders, Capital projects and the Executive team.

What you are responsible for:
The Group Finance Manager will lead an agile finance team, operating with a clear cadence for core finance activities alongside flexibility to respond to evolving business needs. The role requires balancing regular close, control and reporting responsibilities with ad‑hoc priorities, emerging issues and change initiatives, while maintaining strong governance, quality and stakeholder confidence.
· Close, controls & balance sheet cadence: Deliver a disciplined month‑end, quarter‑end and year‑end close across all Group entities. Own balance sheet reviews, reconciliations and issue resolution, ensuring accuracy, completeness and audit‑ready outputs. 
· Balance sheet integrity & judgements: Lead end‑to‑end ownership of key balance sheet areas including provisions, accruals, prepayments, fixed assets, leases (IFRS 16), payroll, intercompany and exceptionals. Apply sound judgement and ensure consistent treatment across the Group. 
· Cashflow, treasury & liquidity: Own daily cash reporting, weekly cashflow forecasting and liquidity oversight. Manage banking, treasury and overnight deposits, maximising cash visibility while maintaining strong controls and segregation of duties. 
· Governance & audit: Support with balance‑sheet‑related matters for audits. Ensure robust controls, clear documentation, timely issue resolution and minimal rework. 
· Capex & investment support: Partner with Capital Projects, Procurement and senior stakeholders to track capital spend, funding requirements and balance sheet / cash impacts of investment decisions. 
· Core finance process excellence: Drive continuous improvement in core finance processes, timetables and standards (record‑to-report reconciliations, close discipline and controls). 
· Finance systems & change: Contribute to finance systems initiatives (ERP, banking, reporting), ensuring control, data integrity and scalability are embedded into design and delivery. 
· Cross‑functional partnering: Work closely with FP&A, Shared Services, Operations and Commercial teams to ensure alignment between financial reporting, cashflow, forecasts and operational plans. 
· People leadership: Lead, develop and support a team of c.7 across onshore and offshore roles. Set clear ownership and expectations, review outputs, build capability and ensure continuity during periods of change.

Measures of Success:
· Quality of close & controls: Consistently accurate, timely and well‑controlled month‑end close with clean balance sheet reviews and minimal post‑close adjustments.
· Audit outcomes: Strong audit results with issues identified early, resolved efficiently and without repeat findings.
· Cash visibility & liquidity management: Clear, reliable cash reporting and forecasting that supports effective liquidity and treasury decision‑making.
· Process efficiency & resilience: Improved close timetables, clearer ownership, stronger documentation and reduced key‑person dependency across core finance processes.
· Stakeholder confidence: Positive feedback from senior leaders, auditors and operational partners on clarity, reliability and responsiveness of finance outputs.
· Team performance & development: A motivated, capable finance team with improving confidence, quality of outputs and ownership across responsibilities.

What people see in you:

· A credible, calm and dependable finance leader who brings structure and control to complex environments.
· A detail‑aware operator who takes pride in accuracy, consistency and strong financial governance.
· A trusted partner to senior stakeholders, able to explain balance sheet, cash and risk matters clearly and confidently.
· A practical problem‑solver who spots issues early, applies sound judgement and drives them through to resolution.
· A supportive people leader who sets clear expectations, develops capability and builds confidence across the team.
· A continuous improver who strengthens controls and raises standards without unnecessary complexity.

You will:

· Champion financial integrity, strong controls and audit‑ready outputs across Group Finance.
· Maintain disciplined close, reconciliation and review processes with clear ownership and accountability.
· Ensure cashflow visibility, liquidity control and robust treasury practices are embedded and well understood.
· Apply sound judgement to balance sheet decisions, risks and estimates.
· Build resilient, scalable core finance processes that support growth and change.
· Bring a hands‑on, can‑do approach with a growth mindset and a commitment to developing others.

You have experience of:

· Hands‑on finance experience within a multi‑entity, services‑based organisation, with responsibility for balance sheet integrity, cashflow and month‑end close.
· Leading end‑to‑end balance sheet control, including reconciliations, judgements, provisions, accruals, fixed assets, leases (IFRS 16), payroll and intercompany.
· Owning cashflow forecasting, treasury and banking activities, including liquidity management, deposits and cash controls.
· Operating and embedding strong financial controls and governance frameworks across core finance processes.
· Working closely with internal and external auditors, managing audits efficiently and resolving issues with minimal rework.
· Supporting capital expenditure and investment activity, including tracking spend, funding considerations and balance sheet / cash impacts.
· Improving core finance processes, timetables and quality of outputs, including close discipline, reconciliation standards and control documentation.
· Contributing to finance systems and process change (e.g. ERP, banking, reporting), with a strong focus on control, data integrity and scalability.
· Leading, managing and mentoring finance team members, setting clear ownership and standards, and developing capability across onshore and offshore resources.
· Qualification: Fully qualified accountant (ACA / ACCA / CIMA) preferred. 

Additional Duties and Responsibilities 

It should be noted that the duties outlined are not exhaustive. All members of InHealth may be asked to undertake additional tasks, provided these are within their capability. All staff must engage in appraisals, annual self-declaration, training and self-development to meet organisational standards. Strict compliance with statutory and company policies is mandatory for operational effectiveness.
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