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Senior Group Finance Business Partner
Location: Beaconsfield. This is a full‑time role with hybrid working. Some travel to sites may be required for key meetings and projects.
Reports to: Head of Shared Services, Tax & Finance Operations
Direct reports: Responsible for leading and developing a team
Working with: Group & Commercial Finance, Operational & Shared Services leaders, Legal team, Executive team, External partners




About InHealth:

InHealth is recognised as the United Kingdom’s largest provider of specialist diagnostic and healthcare services. The organisation employs a workforce of 3,500 staff and has an annual turnover of approximately £350 million. Guided by our purpose to Make Healthcare Better, InHealth works closely with the NHS and other healthcare providers to deliver improved patient outcomes.

Central to InHealth’s mission is the aim to provide high-quality local care to over seven million patients by 2030. The Finance function plays a critical role in enabling this ambition, providing robust financial planning, performance insight and commercial stewardship to support sustainable growth. Through strong financial leadership, data-driven decision-making and effective systems, Finance helps ensure resources are deployed efficiently, investment is aligned with strategic priorities, and the organisation continues to deliver high-quality services for patients and partners across the UK.

Our Values:

As a values-based organisation, InHealth is committed to principles that inform its actions and behaviours. These values - Trust, Passion, Care, and Creativity - are inspired by the core purpose of making healthcare better. They shape the way the organisation interacts with patients, customers, and colleagues, ensuring a consistent and positive approach across all areas.

Introduction:

This is a Senior Finance Business Partnering role supporting InHealth’s Shared Services, Corp Overheads, Patient Engagement Centre (PEC) and InHealth Ventures portfolio. 

As Senior Group Finance Business Partner, you will provide clear, objective and forward‑looking financial insight to support high‑quality decision‑making across complex, cross‑functional areas including people services, capital investment, digital programmes and offshore operations.

Working closely with senior leaders, you will help shape strategy, assess affordability, manage financial risk and ensure resources are deployed effectively and in line with Group Finance priorities. The role combines strong financial stewardship with pragmatic business partnering, offering constructive challenge while maintaining robust governance and control in a fast‑moving and evolving environment.

What you will do:
Act as the Senior Group Finance Business Partner for support functions (e.g. Shared Services, PEC and Ventures) providing clear, objective and forward‑looking financial insight to support high‑quality decision‑making. You will work closely with senior leaders to shape strategy, assess affordability, manage financial risk and ensure resources are deployed effectively and in line with Group priorities.

You will combine strong financial stewardship with pragmatic business partnering using insight, judgement and constructive challenge to help leaders understand performance, evaluate options and make informed investment and resource decisions. Operating in a fast‑moving and evolving environment you will balance strategic perspective with hands‑on delivery, maintaining robust governance and control while enabling progress and transformation.

What you are responsible for:
· Acting as the lead finance business partner for support functions such as but not limited to Shared Services, Corporate Overheads, Patient Engagement Centre (PEC) and InHealth Ventures by providing senior‑level financial insight across P&L and balance sheet.
· Supporting senior leaders with clear, objective analysis to inform strategy, prioritisation and decision‑making across complex, cross‑functional areas.
· Translating financial performance into a clear and coherent narrative, articulating trends, risks and opportunities in a way that supports timely and well‑informed decisions.
Financial Planning, Forecasting & Performance
· Supporting budgeting, forecasting and long‑term planning across the portfolio, ensuring plans are robust, affordable and aligned to Group Finance priorities.
· Reviewing forecasts and performance against plan, providing constructive challenge on assumptions, risks and mitigations.
· Supporting Monthly Business Reviews with high‑quality financial insight, commentary and actions.
Capital, Digital & Investment Oversight
· Providing financial oversight and challenge for capital projects, procurement activity and digital programmes.
· Reviewing business cases, investment appraisals and financial models to ensure value for money and appropriate governance.
· Monitoring capital spend, benefits realisation and financial risks, escalating issues where required.
People Services & Corporate Overheads
· Partnering with People Services on workforce planning, headcount modelling, affordability and people‑related cost drivers.
· Providing financial oversight of Corporate Overheads, supporting cost control, transparency and efficiency.
· Supporting Whole Force Planning with scenario analysis and sensitivity modelling.
Shared Services, Offshore Operations & Ventures
· Providing financial oversight and insight across Shared Services activity, including offshore (Philippines) operations.
· Supporting financial governance, cost visibility and resilience across service delivery models.
· Supporting Ventures and PEC activity with financial analysis, modelling and decision support.
Risk, Governance & Collaboration
· Identifying financial risks and opportunities across the portfolio and ensuring these are understood, monitored and managed.
· Working closely with FP&A, Group Reporting, Tax and FP&A Finance Systems and Commercial Finance to ensure aligned, consistent and high‑quality outputs.
· Maintaining strong financial governance and control while enabling progress in a fast‑moving environment.
Leadership & Capability
· Leading, coaching and developing finance colleagues within the scope of the role.
· Building strong finance partnering capability and credibility with senior stakeholders.
· Supporting non‑finance leaders to strengthen financial understanding and decision‑making.
Measures of Success:
· Quality of decision support: Senior leaders receive clear, timely and decision‑ready financial insight that improves the quality, pace and confidence of strategic and operational decisions. 
· Financial governance & control: Capital, people‑related costs, corporate overheads and shared service activity are well governed, with risks identified early, understood and appropriately mitigated. 
· Planning & forecasting robustness: Budgets, forecasts and long‑term plans across the portfolio are robust, affordable, aligned to Group priorities and owned by the business. 
· Capital & investment discipline: Business cases and investment proposals are well‑structured, rigorously challenged and demonstrably deliver value for money. 
· Stakeholder confidence & trust: Senior stakeholders view Finance as a trusted partner that adds value through insight, constructive challenge and sound judgement. 
· Risk visibility & management: Financial risks and opportunities across Shared Services, PEC and Ventures are proactively identified, clearly articulated and effectively managed. 
· Collaboration & alignment: Strong alignment across FP&A, Group Reporting, Tax, Finance Systems and Commercial Finance resulting in consistent, high‑quality outputs. 
· People & capability development: team members are well supported, developed and growing in confidence, capability and impact.
What people see in you:

· A credible and trusted senior finance partner who operates confidently with senior leaders across the organisation. 
· A clear and structured thinker who translates complex financial information into practical, decision‑ready insight. 
· A calm and confident challenger who improves the quality of decision‑making through constructive questioning and sound judgement. 
· A disciplined and detail‑aware professional who values accuracy, consistency and strong financial governance. 
· A collaborative team player who builds strong relationships across Finance and the wider business. 
· A positive role model and leader who supports the development of finance colleagues and strengthens finance capability.

You will:

· Be uncompromising on financial integrity, quality and strong governance. 
· Operate confidently with senior leaders, providing clear insight and constructive challenge. 
· Balance strategic perspective with hands‑on delivery in a complex, fast‑moving environment. 
· Translate financial information into clear actions that support effective decision‑making. 
· Build strong, trusted relationships across Finance and the wider business. 
· Take ownership for outcomes, prioritising effectively across competing demands. 
· Act with professionalism, sound judgement and a solutions‑focused mindset. 
· Support a culture of continuous improvement, curiosity and learning within Finance.
· Have a can-do attitude with a growth mindset.



You have experience of:

· Senior finance business partnering within a complex, multi‑stakeholder organisation. 
· Supporting Shared Services, Corporate Overheads, People Services or similar central functions. 
· Budgeting, forecasting and performance management across both P&L and balance sheet. 
· Reviewing, developing and challenging business cases, investment appraisals and financial models. 
· Providing financial oversight of capital projects, procurement activity and digital programmes. 
· Translating complex financial and operational information into clear, decision‑ready insight for senior stakeholders. 
· Identifying and managing financial risks, with appropriate mitigation and escalation. 
· Working collaboratively across Finance functions including FP&A, Group Reporting, Tax and Finance Systems. 
· Leading, coaching or developing finance colleagues and strengthening finance capability. 
· Operating with professionalism, judgement and credibility when influencing senior leaders. 
· Qualification: Fully qualified accountant (ACA / ACCA / CIMA) preferred. 


Additional Duties and Responsibilities 

It should be noted that the duties outlined are not exhaustive. All members of InHealth may be asked to undertake additional tasks, provided these are within their capability. All staff must engage in appraisals, annual self-declaration, training and self-development to meet organisational standards. Strict compliance with statutory and company policies is mandatory for operational effectiveness.
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